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ARTICLES OF AGREEMENT
RETAIL CLERK’S UNION 
A.F. of L.
TlilS AGREEMENT, mutually entered into this 1st day of December 
1941, by and between the RETAIL CLERICS INTERNATIONA!, PROTECTIVE ASSOCIATION, 
affiliated with the American Federation of Labor, through their authorized 
agent Local No. 517 of Jacksonville, Illinois, as parties of the first part, 
and hereinafter referred to as the Union, and the Kroger Grocery and Baking 
Comuany as party of the second part, hereinafter referred to as the Company.
WITNESSETH: That the narties have agreed and do by these presents 
agree as follows:
SECTION 1. It is the intent and purpose of these parties hereto that 
this agreement will promote and improve industrial and economics relation­
ship between the Company and its employees.
The Company recognizes the Union or its representatives, as the sole 
collective bargaining agency or unit for all of the employees, as herein­
after defined, employed at the retail stores in Jacksonville, Illinois, 
for the purpose of negotiation in respect to rates of pay, hours of employ­
ment, working conditions, and for the purpose of adjusting any grievance 
or complaint which may now exist or may arise in the future.
SECTION 2. The term "Company” as used on this agreement shall refer 
and relate to retail stores of the Kroger Grocery and Baking Company in the 
City of Jacksonville, Illinois.
The term "Employee” as used in this agreement shall include all groc­
ery employees in the retail store in the City of Jacksonville, except one 
store manager per store.
It shall be deemed a breach of contract for any person other than a 
regular grocery employee to sell or handle groceries or vegetables in the 
store. A regular grocery employee shall be considered as one who regularly 
waits on trade, serves as stock man, checker, or is a delivery driver spbnd- 
' ing any part of his time in the store waiting on customers, or the actual 
owner, who is to be determined by the Union.
SECTION 5. This contract shall continue in effect from the 1st day 
of December 1941 to the 1st day of December 1942, at which time it shall 
automatically renew itself from year to year, provided, however, that either 
party may give th the other party not less than thirty days prior to any 
such renewal date, notice in writing of its intention to terminate said 
contract, in which event this contract shall expire upon the 2nd day of 
December following.
SECTION 4. . The, Company agrees not to aid, promote or finance any 
other group or organization which purports to engage in collective bar­
gaining, and the Company agrees that there shall be no discrimination
against any employee on account of Union activities or affiliation.
SECTION 5. There shall be no work on Sundays or the following holi­
days: New Year’s Day, Decoration Day, Independence Day, Labor Day, Arm­
istice Day, Thanksgiving Day and Christmas Day, or on days legally cele­
brated in lieu thereof.
All the regular employees shall receive eight (8) hours nay for any of 
the above named holidays in addition to the hours worked during the week in 
which they occur.
SECTION 6. Fifty-two hours shall constitute the basic work week for 
male employees.
The regular work day for all male employees shall not exceed ten (10) 
consecutive hours per day, except Saturdays and days preceeding legal holi­
days when twelve (12) consecutive hours may be worked, exclusive of meal 
period.
The meal period shall not exceed one hour on ten hour days and shall 
be allowed between the ending of the fourth hour and the beginning of the 
sixth hour after starting time, except on twelve hour days, there may be 
an extra one hour meal period.
SECTION 7. A regular clerk is defined as one who is emnloyed thirty 
(30) hours or more per week for a period of four weeks or more and shall be 
paid according to the following schedule:
MALE—  Not less than:
First six months-------
Six months to one year—
One year to two years--
Two years to three years
FEMALE—
First six months 
After six months
EXTRA HELP
Shall be paid at the rate of not less than 32 cents per hour.
Employees receiving in excess of the above scale at the time of the 
signing of this agreement shall not have their nay decreased because of 
this contract.
When any regular employee shall report for work at the time and place 
ordered, then such employee shall be paid a minimum of four (4) hours at 
the regular price rate.
Anyone receiving extra compensations or Bonus shall not have same tak­
en eway because of this contract.
§ 15.00 ner 48 hr. week. 
17.00 per 48 hr. week.
$ 18.00 ner 52 hr. week.
20.00 per 52 hr. week.
22.00 per 52 hr. week.
25.00 per 52 hr. week.
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SECTION 8. Seniority shall prevail among all emnloyee? in the stores 
covered by this contract, and shall begin with the employees’ date of em­
ployment.
In cases of demonstrated lack of skill or physical unfitness to per­
form the new job, whether such demonstration be in the present job or in the 
new job, then an employee shall not be entitled to avail himself of senior­
ity.
If an employee has voluntarily quit or has been absent from serv^e 
other than which may be covered through injury or proven sickness, oiBias 
failed to get a leave of absence without proper cause, such emnloyee Wiall 
forfeit his seniority rights.
No employee shall acquire any seniority rights until he has been em­
ployed by the Company at least thirty (30) working days, and he shall not 
be deemed to be entitled to any of the privileges of seniority until he 
has been employed that long.
A copy of the seniority list, as of this date, is hereto attached.
SECTION 9i. All uniforms required by Employer shall be furnished by 
the Employer without charge, including laundry cost.
SECTION 10. All regular employees shall receive vacations in line with 
the Company’s policy.
All new employees must obtain a permit card immediately upon beginning 
to work and must become full members of LOCAL No. 517 within thirty (^ J) 
days from employment date and remain members in good standing for th«iur- 
ation of their employment. Any salesperson working more tnan (15) hcHrs 
per week shall become members within thirty (30) days and remain members 
in good standing for the life of this contract.
SECTION 11. The Employer agrees to permit an authorized representative 
or officer of the Union to have free access to the stores at all hours in 
which said stores are onen for business for the purnose of conferring with 
the management, but such representatives or officers shall not interfere 
with the duties of any of said members or the business of the Emnloyer.
SECTION 12, The properly accredited officers or representatives of 
both parties to this agreement shall be authorized to settle any disnute 
arising out of the terms, application, or internretation of this agreement, 
including unjust discharge or lay-off. Comnlaints regarding unjust dis­
charge or lay-offs must be filed in writing with the Union v;ithin five (5) 
days of such discharge or lay-off or the member nullifies any further claims 
regarding same.
In the event the properly accredited officers or renresentstives of 
both parties to this agreement cannot amicably settle any dispute or griev­
ance arising out of the terms, annlication or interpretation of this agree­
ment within five days after said grievance or disnute shall arise, the mat­
ter shall then be referred to an Arbitration Board for settlement.
The Arbitration Board shall consist of three arbitrators, one to be 
chosen by the Employer within three days after the disnute is referred to 
arbitration, one to be chosen by the Union within that period, and the 
third to be selected by the first two named arbitrators of the Emnloyer and
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the Union; provided that the selection of the third man can he made within 
three days following the appointment of the first two arbitrators.
In the event the first two arbitrators cannot agree upon the third arb­
itrator within three days following their apoointment, either the Union or 
the .employer may request the Director of Conciliation of the United State 
Department or Labor to act as the third arbitrator, who shall then, after 
his appointment, be authorized to hear the case and dispute, and render a 
decision within ten days after his appointment. If the Arbitration Conmittee 
decides the employee has been wrongfully discharged or laid-off, he shall 
be restored to his former position, receiving pay for the time lost and his 
seniority rights shall be restored.
Expenses incurred in connection with the third arbitrator shall be 
shared equally between the Union and the Company.
There shall be no lockout or cessation of work pending the decision 
of the Arbitration Board.
SECTION 13. The Union Store Card may be displayed in all places wdiere 
members of Local No. 517 are employed exclusively. The store card shall be 
removed at the request of the Union.
The Union shall use its best efforts, as a Labor organization, to en­
hance the interest of the employer as an employer of the Union Labor.
metibers of the Union must wear their Union buttons when on duty.
SECTION 14. Seniority rights shall accumulate during the absence of 
any employee drafted under the Selective Service Proclamation Act, and 
such employee shall be reinstated to his former position or a similar pos­
ition, providing the employee applies for same within forty days.
The Union and the Company agree that neither will make any rules or 
regulations conflicting with the terms of this contract.
LOCAL UNION NO. 517 R.C.I.P.A. By
BY. By
B lf f l l lM
U.S. DEPARTMENT OF LABOR  ^ X pP)
BUREAU OF LABOR STATISTICS 
W A S H I N G T O N
May 13, 1942
Mr.J  Leo M. White, Secretary #517 
Retail Clerks’ Int’l Protective Ase'n 
317 S. East Street 
Jacksonville, 111.
Dear Sir:
Tor a number of years the Bureau of Labor Statistics has attempted to 
maintain a file of all union agreements in force throughout the United States. 
On checking through our files we find we do not have copies of any agreements 
entered into by your union. We are exceedingly anxious to have your agree­
ments among our records, as well as any supplemental wage rates that have 
been negotiated. Your cooperation in sending us copies of them, together with 
the information requested below will be greatly appreciated.
If you have only one copy available and so designate, we shall be glad to 
make a duplicate and promptly return the original. If you so indicate, we will 
keep the identity of the agreement confidential, using the material only for 
general analysis which will not reveal the name of your union.
The enclosed envelope for your reply requires no postage. If we can 
furnish you information at any time, please let me know.
Very truly yours,
Enc.
A. F. Hinrichs
Acting Commissioner of Labor Statistics
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